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Union County (73.1%)
Oneida (67%)

Johnson County (72%)
Hancock County (79.8%)

Scott County (83.4%)
Carter County (72%)

Claiborne County (74.6%)
Cocke County (77.4%)

Campbell County (73.6%)
Morgan County (64.5%)

Polk County (70.6%)
Hawkins County (66.3%)

Alcoa (51.6%)
Marion County (66%)

Sullivan County (54.7%)
Sweetwater (73.7%)

Lenoir City (61.8%)
Rhea County (74.4%)

Hamilton County (58.8%)
Cleveland (62.2%)

Bradley County (54.8%)
Greene County (67.9%)
Unicoi County (63.7%)
Sevier County (63.8%)

Elizabethton (51.3%)
Grainger County (71.2%)

State of Tennessee (58.6%)
Roane County (58%)

Monroe County (68.2%)
Oak Ridge (47%)

Anderson County (57.6%)
Etowah (73.6%)

Blount County (50.9%)
Bristol (52.4%)

McMinn County (61.3%)
Washington County (48.1%)

Loudon County (56.6%)
Jefferson County (61.6%)

Richard City (59.6%)
Knox County (47.2%)

Clinton (60.9%)
Meigs County (69.9%)

Maryville (35.9%)
Hamblen County (63.6%)

Dayton (66%)
Greeneville (48.1%)

Kingsport (50.9%)
Athens (70.2%)

Newport (60.1%)
Rogersville (44.8%)

Johnson City (48.8%)

Amount of Learning Produced Annually by Teachers in Your Schools 
Percentage of Teachers at each TVAAS Effectiveness Level, 2012-2013

Percentage in Parentheses = Economically Disadvantaged Students
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More EffectiveLess Effective

State of Tennessee (58.6%)

< Less than one year of learning/year > More than one year of learning/year

Least Effective Below Average Average  Above Average     Most Effective

Percentage of Effective and Ineffective Teachers in East TN Schools, 2012-2013 
Ratings Based on a 3 yr. Average of How Much Students Learn Each Year

Percentage in Parentheses = Economically Disadvantaged Students

Students of the most
effective teachers 
learn significantly  
more per year but 
few districts hire and 
retain only the best.


